Tailored Fire & Security Ltd


HEALTH AND SAFETY POLICY STATEMENT

1. It is the policy of the company to give prime importance to the health, safety and welfare of all its employees whilst at work. This is considered to be a responsibility equal to that of any other function. As well as recognising that in order to achieve and maintain the high standard required, all employees must be aware of and accept their responsibilities.
2. To comply with the Health and Safety at Work Act 1974 and its associated legislation, the company will, through its organisational arrangements, take all reasonably practicable steps to ensure the health and safety at work of its employees and all persons likely to be affected by its operations, including sub-contractors, licensees and the public where appropriate and in particular will provide:

(a) A safe and health working environment and safe systems of work
(b) Safe plant and equipment
(c) Adequate information, instruction, training and supervision.
(d) Safe storage for all inherently dangerous materials and substances
(e) Facilities for the treatment of any injuries which occur at work
(f) Effective notices and procedures for the evacuation of buildings or plant areas in the event of fire, explosion or any other emergency
(g) A system to record all accidents and dangerous occurrences
(h) A system to monitor accidents and ill0health in order to reduce accidents and dangerous occurrences
3. The company will ensure that there exists adequate facilities for effective consultation between management and employee’s representatives on matters of health, safety and welfare.

4. Mr. A. E. Whittle has overall responsibility for health, safety and welfare in the company

5. Mr. A. E. Whittle is the company Safety Officer
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A.E.Whittle

Managing Director
